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WeassNansznuRadInu (Social

Impact/Social Engagement)

KRI (3) 917U U8989ANNANNN
denavSeyuruiilasuusylovions
YIUINIg

KRI (8) USinausaudsuansdanissiu
A3 NHIALLINNTSLSUTHAZNNTAT S
denngaudayy) wanINAUIABS
a3oueeulat itelvmnaudandi
wSyuglanaendin

KRI (5) yapveuinnssuiiinysy
ToguvnAsughakazdinm

URM
_a
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Key Risks 7 CO-01 n1susulgy/vmuniu ng) seileu wazdatsaudslinudanisiuasundasi

CHULALONGIORN | Fig3)3) QU 1sJugUassndan1swauumIng sy

a o ] a o v
ﬂmuﬂ'i'iuﬂq’i‘lﬁﬁ']’iﬂ?']&lLﬁENLLau’J'N’iuUUﬂ’JUP]‘SJﬂ']EJIU LASHIUINUNLNYIVDY

szduAILAss (Fud 63) | 2 x 3 (High)

Uaduides - auvaides NANIENY wuIN9) wnuUiansanszRuauEe 518113 KRI
(Risk Factor - Risk Cause) (Impact) (Eﬁ%’UﬁmjaULmuﬂ)
(Risk Treatment Action Plan)
(1) wigdnmsuSuuiluszdousineg mssfiuauey 1 dellinnsnunw/diulse ng sedeu uasdedeiunifenadiu 5 ¥ <RI (1) spgazrestausau (1NNl 5

waigasing seideu Yatadu 9w

A1573 karlAsINIg

2. Ususuidieu Less Paper tnedavinuleunglunisusessideulvimiuady

V) ndnsnunmiuvseuTulseli
el lazaonAaINuuTUNUDY

KRI (2) 31uaung setlau way

unfidflsignusudge videusulge gusmanifididny  wazaeandesiuvdnnguane 1wy ulsuiensuimsinnisienansiasia” o
laidusa Aanuad 3. NUMUUIUILAZNSUBUSINTVOIUSIT UazAznssumMsgasngs =1 7107108
) ng sudeu YedeAuianwanain vssgrunthmng  deliAnmuadesn
Taiviuente Aeeufananaly 4 widiu/avinnlunudussideunasngrneanaguen (fidsaulal
(3) ffsdedou /MdsliuftResnin Dulumung Wene)

7UUNIN (On top) eINFABNT
Sunsuuagyiaulares
yra1ns wazluinisdavindunun
UFTR/aasgIU videgUuuUT
Wgauson1slgy

szl Y89
UNINY1AY LAz
PUIUANU
nyuen

5. sugudiuluiFesnmsuimsiants hidussuu Shared services 1ile
nssfunuianundesiinnndetu anmnuAudes ANNGEAT uay
anN1YURANaIRluNsINUnINNg sEleu TotaRusne

6. Aunmsusulassaiiaeadns tiethlugnisusulgangsedeu

JUIAUNNINNITHINTUNS 998N
Usenneluy

URM

_;a
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ciuLaLonrorn  Key Risks 8 HD-01 Usymiguniizuasiidn-yaains

UNIVERSITY

ﬂm%ﬂ'ﬁ'ﬁuﬂ’]’ilﬁ%'ﬁﬂ'ﬂ&uﬁﬂﬁLLﬁZ’J'N’i%UUﬂ’JUP]SJﬂ']EJsLu uazaruauiineadeg

9

SEAUANULAYY (AU 63) -

Jadeides - auvnides NANIENU w9 uwwuUfiRnisansziuatuides 378115 KRI
(Risk Factor - Risk Cause) (Impact) (é’%’vﬁmjammuﬂ)
(Risk Treatment Action Plan)

(1) TaBuimdrvosiAn-ynansifiuiu anAudevouas 1. 4Aka CU Student Wellness corner Tngsuusaitufiuas dnmm
a8l tdAgy nsgadensnens  UnInIng1Uszdn comer 1 8051 woANUW 1 09 .

2 anwdesnslunsihfuusmsaiu uywdidauasio 2 duypanslusumiaindsine sz mheduaiugunnzdan KRI (1) 5"“?14%‘5‘%%”%“5“
maffuninensiiedestussuy nMswmdieuua 91U 4 9991 YnIRIned@niunsuInsiAnd1en@ 1 8951 Lazien quaminiitedosiunazanaiaion
nshiusnisilegetnednin lan 1 999

(3 szuumisliiuins sausinisdn lydanansoase 3. guigunmindaliflaemuiifffumenasaina welimusnwsy |
n389/M33tade/Msguasne Sadiniilidnenm  quamdnunddnuazynains KRI (2) szezamiianadiunssedy
Boadu /msdstedrudoddinm uazifunaillosiii 4. quddeansesdng Samduianisian miedualuguanizdan ous. uaz  UIN1INIUINW (Waiting Time w83
(Wdn 1 au nadlasunisgua Aurwesdadlng  Ang adeenuesemindsenudidglunisouagunminvesiidn Waiting List)
poLiios lvusnaade 3 ade) wazdaaulan 5. yavhenuiitunmmihilunsuoanismuduneunsu o

U 11ANYRI V9
auAMzilsl
A010YINUY N
TusezanSnnuaz
Uszansna

WNIFIUNTRIYIBMABYARATUNTIEINGH (Standard Operation
Procedure, SOP) i3ednausalviupannsludsinfinaanudilaluunum
wihwagiinuglunmsiidunismumasgudfmuels

6. U1 Application (Peer helper) Tumi@LLaqmmw%m’LuLﬁmé{u e
Yosuuazanmnuesunliunidn

KRI (3) Souagiidngun nugia
USNTUVBINEALEIUGUN 1 UER

URM
_a
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= % 6
NIBUIENTIINITUINRITAIN Laﬂdﬁﬁﬂ‘ﬂaﬂﬂﬂi ?JG?IJTJ“JZN']I% 2563

L%aadfsjaﬁ'uu,w%smﬁmam‘f@maamfﬁmwﬁﬂsnéfsj W.¢1. 2560 - 2563

Strategic AREA
Student, Staff, Social

Tudspulan

\

Strategic AREA
Global Engaggment:

Sustainable & Gréen - .

University
International to World

Class University

“Strategic AREA
Research, Asademic,

Innovation

v I3
#519655A
I3 v
29AANS
LAZUINNTTH

#519185u
dandlne

Strategic AREA

Local & National Engagement:
Alumni, Alliance,

Community, Industry,

Government

S18N1SANULEES

1) or-01 ssuunumelulianusanszdulyiianiaseaine
@ wamuid-uivins-nuaiEsIAniinansENUg s U sEImALaS
Tan (Research Quality and Operation) (Operational Risk)

24 OP-02 wﬂﬂizuuu%mmazmsaﬁma{l'agaﬁmmzﬁmu‘l&immmﬁ'l
O deymnlihifauszlonilunsiundouninendels
O (IT Governance i&a% Data Privacy Law el Cyber Security)
(Operational Risk)

3.Q ST-01 fFBusziuliudinfAnunanas (Strategic Risk)

o

4.4 OP-03 v1 Key Person Wazw1m Successor d195UsuMsiad1Aty
Q (Operational Risk)

5() FRO1 suUszanaigamyuaIn3ganauazaIvdswanonsadiununy
WUSAAVRWMINGIAY (Financial Risk)

c@ RrP-01 lisnsna$ransFuifennunts (Contribution) MNKANUYBS
o w1 demsuiledaymdsauldiiieawa (Reputation Risk)

7() CO-01 msuFudgymumiu ng szlisu uasdedsiudiliiusie
o a a g ) 1 [ a s
MIAsULUAMINATY UAUUYUAIIANDNITWAILINNIING1AY
(Compliance Risk)

8@ D01 Jayvgunnizvesiliin-yaains (Hazard & Disaster Risk)

©

wU 2563 Risk Owner

AMZNTIUNITUSUITAIULE B
waEIN9TEUUAIUANNE T
LazaUUNNYIVD9

URM
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1. CHULALONGKORN UNIVERSITY RISK 2020

. QS WORLD UNIVERSITY RANKING 2020
. GLOBAL RISK 2019 (World Economic Forum 2019)

H~ W N

. TECHNOLOGY & DIGITAL DISRUPTION (Global MegaTrend)

- Machines are coming to take our jobs

5. THE FUTURE OF JOBS REPORT 2018 (World Economic Forum)
6. 215t CENTURY SKILL

- Ernst & Young Removes Degree Classification from Entry Criteria

. CHUlAlongkorn University
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Chulalongkorn UNIVERSITY RISK 2020

a o

1.979398%4 Impact fagdeantias

1. 210518974 QS World University Ranking 2020 qm‘lﬁé’ué’uﬁ 247 ldazuuuain
Citation per paper #ia8 8.5/100 AZWUY 589310 International Students

2. 21057897 QS Asian University Ranking 2020 qwﬂﬁé’ué’uﬁ 50 l@AzuuuaIn Paper
per Faculty #a® 23.7/100 AzuUY 589310 International Students

2. d8nunvinuzddsy /Mnwridakinauausssaninudainsvainainmsiiiu

luAnassui 21 (UANEEEUEINE)

3.n55UuMsIssuN saaunuuRNltdaunsaas einwelvailuansswin 21 Tuaiaald

(aunnidaunazmalulagdvas)

4.vangnslaiviuade / linssiuanuaanisvasiseuuazdang (Aunmuangnsainas)

#¥yanui yavdngasliaenadasiunainuseny nangnsvenTIedeiusemdely

PuiuaAuaziseeiu

5.UfzUnsdnslaiviusian1snasuuiasuazmsudsdy (Transformation 3 #u)
- wignananwsanrinesniineulugawmelulaguazidda
- 1i1 Technology L’ihuﬁiﬁaﬁuaquszuumumnﬁaﬁu Lﬁamsﬁmﬁuﬁaga AT visevae
gnsraunsTuIuNsineuluesdnsldegnefivssinsnm
- whenudesiafiudeya Big data /intranet uAnsiziuazimindudoyadeaztaeli
dunsanianisalldaaiunisaldagiulfegiesanda (User and entity big data

analytics)

a8 a v

6.n15gudsRuuazdayaainnislasnssunislaiuas

T T

F&O

Big Data & Information

Support

QS World University Ranking 2020

21 st Century Skill / Technology & Digital Disruption/
Machines are coming to take our jobs /The Future of
Jobs report 2018 / Smart Digital-Life / Internet of
Things/ Life-Long Learning

Global Risk 2019 / Internet of Things /Technology &
Digital Disruption

Technology & Digital Disruption/ Internet of Things
Smart Digital-Life/ Smart University/ Machines are

coming to take our jobs/ Big data

Global Risk 2019
a a X
‘5'151a'mmﬂaumma‘lmva‘imgwumn

Chulalongkorn University

Risk University
Key Themes 2020

21st-Century

+  Student and staff skill
e Teaching and Learning skill

Global MegaTrend

* Aging Society

* Internet of Things
* Smart Digital-Life
e Life-Long Learning
* Economy

Globalization

* Research

* Knowledge & Innovation
* Ranking

NUNINLIRLARY
dsumlununanis
idagundadluidean
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1. TUAUWIAINTAINNIINGIAE 2I1NT1897U QS WORLD UNIVERSITY RANKING

2020 1l BENCH MARKING
- WORLD UNIVERSITY RANKING 2020

- AUAL 247 ¥9lan UL 24 URU NNBUAUN 271)

- aunu 1 lulve Guauni) 77 WORLD
. . - o o o \——a\v_wl _/ UNIVERSITY i
- AUAL 50 UL (ANAINT 6 DUAU INDUAUN 44) === RANKINGS

o Qo

- ausu 8 Tu ASEAN (Susumadl)

Top 20 ASEAN University Ranking 2020

2. ASEAN & Thailand:

= o MO 4w 1 ASEAN 20 g N o e Country No.of Top Percent
Wmi;mwlmgsmju N Lﬁﬁaujnu uv - y@ufmmwnwmaasuaq NYRAADULNE University 20 %)
2 LAIIUU A9 AW (AUAL 8) NU NUWAA (AUAU 11) ]
y Singapore N/A 3 N/A
3 4 ol N " Malaysia N/A 9 N/A
3. TugnsAansh 2 85198554 DIAAINUIUAZUINNTIY
- 91751897 QS WORLD UNIVERSITY RANKING 2020 9914 léazuunann Citation Indonesia N/A 3 N/A
per paper L84 8.5/100 AzLLLLU Thailand N/A 2 N/A
- QS Asian University Ranking 2020 9111°1l#i§usiufl 50 léiaguunann Paper per Brunei N/A 2 N/A

Faculty
WNEd 23.7/100 AZLUU

| ~ Philippines N/A 1 N/A

Chulalongkorn University
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b\ WORLD UNIVERSITY RANKING 2020

CHULALONGKORN

WORLD
UNIVERSITY

M (o]
' ~— RANKINGS

UNIVERSITY

QS World University Ranking 2020

Q5 World University Ranking

#=247

(5 WUR By Subject Ranking

#51-100

Asian University Rankings

#44

Graduate Employability Ranking

#181-190

Ranking Criteria

Overall Score: 38.3

Academic Reputation: 62.4

QS Asian University Ranking 2020

QS World University Ranking Chart Data Q5 World University Ranking Asian University Rankings Chart Dats
o 0 0 #=247 0 0 ol

2020 2078 2018

H#=247 #271 #=245 QS WUR By Subject Ranking

. - #51 _1 00 :u 2018 2017

2017 2016 o= Ziil #50 #45

#=252 #253 #243 " "

Asisn University Ranking 2016 2075 2013 2020

2014 2012 lan universit NKINES #: i

#239 #=201 ‘ #50 s w8 48 w0

\‘N—M\/

Faculty Student: 25.6
——

Citations per Faculty: 8.5
—

==

Internaticnal Faculy: 11.5

Employer Reputation: 56.5

o

- BUAL 247 VB3

o

- aUAU 50

Internaticnal Students: 2.5 h

—— T

Graduate Employability Ranking

#181-190

Ranking Criteria
Faculty Staff wich PhD: 70.8

Papers per Faculty: 23.7 _
——

Citations per Paper: 50.5

Overall Score: 70.6

Academic Reputation: 88

Employer Reputation: 81

Outbound Exchange: 37.1

Faculty Student: 37.7
|

International Faculty: 46.6

14 o o . > dl International Students: 12.8 _
Ian (%‘L!ﬁ»ﬂ 24 9UAU 1NDUAUN 271) —

Tuee (ANAINI 6 DUAU INDUAUN 44)

Chulalongkorn University

Inbound Exchange: 39.3
——

International Research Network: 97
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~—— RANKINGS

T~ —

WORLD UNIVERSITY RANKING 2020

Top 20 ASEAN University Ranking 2020

SURU

2018 2019 2020

1 Nanyang U, Singapore #11 NUS, Singapore #11 Nanyang U, Singapore #11

2 NUS, Singapore #15 Nanyang U, Singapore #12 NUS, Singapore #11

3 U Of Malaya, Malaysia #114 U Of Malaya, Malaysia #87 U Of Malaya, Malaysia #70

4 U Putra Malaysia #229 U Kebangsaan Malaysia U Putra Malaysia #159
#184

5 U Kebangsaan Malaysia #230 U Putra Malaysia #202 U Kebangsaan Malaysia #160

6 Chulalongkorn, Thailand #245 U Sains Malaysia #207 U Sains I'Laysia #165

7 U Teknologi Malaysﬂs U Teknologi Malaysia #228 U Teknologi Malaysia #217

8 U Sains Malaysia #264 Chulalongkorn U, Thailand Chulalongkorn U, Thailand t
#271 #247

9 Universitas Indonesia #277 Universitas Indonesia #292 Universitas Indonesia #296

10 Bandung (ITB), Indonesia #331  Universiti Brunei Darussalam Universiti Brunei Darussalam

(UBD) #323

(UBD) #298

msdsumaasnminenasly ASEAN
& aenluf voniien Aadusufiug sedanuimaen
3 wade Gann finanselan
e aulanude uglu uasiadtug Usudana wuwy

AneifluAns

Top 20 ASEAN 2020

wanenares eRnduiies 2 wiaviniy Ae qWn

(81AL 8) U WiAa (BLRAL 11)

v
o

NA5UNUSIUNEU 20 dUAUNNRIINYIALLSNVDIDNTEU

t dusu

2018

2019

2020

11

12

13

14

16

17

18

19

20

Mahidol U, Thailand #334

Universiti Brunei Darussalam
(UBD) #349

U of the Philippines #367

Gadjah Mada U, Indonesia
#401-410

Singapore Management U
#441-450

Ateneo de Manila U,
Philippines #551-600

Chiang Mai U, Thailand
#551-600

Thammasat U, Thailand
#601 - 650

U Teknologi Petro, Malaysia
#601 - 650

Airlangga University,
Indonesia #701-750

Bandung (ITB), Indonesia #359

Mahidol U, Thailand #380

U of the Philippines #384

Gadjah Mada U, Indonesia
#391

U Teknologi Brunei #442

UCSI University, Malaysia #481

Singapore Management U
#500

U Teknologi Petro, Malaysia
#521-530

Taylor's U, Malaysia #601-650

Thammasat U, Thailand #601 -
650

Mahidol U, Thailand #314

Gadjah Mada U, Indonesia #320

Bandung (ITB), Indonesia #331

U of the Philippines #356

U Teknologi Brunei #379

UCSI University, Malaysia #442

Singapore Management U #477

U Teknologi Petro, Malaysia

#482

Taylor's U, Malaysia #511-520

Mgmt. and Science U, Malaysia
#541-550

Chulalongkorn University
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+ Technology Machine
&

Global Risk 2019

Digital Disruption
+ 21 st Century Skill

a a o a &
1.ﬁﬂTWQ&IEl']ﬂ'Tﬁ‘VWl'?ﬂ'J']SJ?IJLLiQLW&I‘U'U

2.audumiannsussmdyinnisiuasundasanin Knowledge &
- Innovation

3. AYRUANIISITUYR | ’

4.AUMANNANENTINNENAY szuuttaAldauInsy

U —|—> Research
- o~ J A

L

a va y Y Yy da X o e <
5.ﬂE|W'Uﬁﬂ'luaﬂLL'JﬂaaﬂJ‘VILﬂﬂ“UUﬁ]'lﬂNﬂJau‘l{Uﬂ

6.3nANT5AIN9UN Technology /

v

Digital Security

population

m 9.n1sanenas Il

10.A1%1ATEFNINDIEY

v

Economy

Chulalongkorn University
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“Machines are coming to take our jobs”

Transformation Technology adoption
Organization (share of companies surveyed)

=y N ; ; wualuunslsuldinaluladiluasdng
OECD (2018) isziiudnludn 15 Tinandi 14% pesusesuiinnuidsgefiazgnnaunusios Development

seuudnluiRuaydn 30% wanunisadasunlawineen 4 lunnsineuadnaun

Mckinsey Global Institute (2019) savusgaues HauNNNRLS 2562 * i 21 st
AIRdNLsENlATiTesunee ldussuauazgnnaunulnasyuLdn iR 1%
CEREURYA = | oo con -
: g0 = 1am uarwilnau Augmented and virtual real - [
suAnzaes World Bank (2016) wudnszazudsFumiuiualiunngld ) y - ' v
vusuiuarszuudnluiRnniulungs Emerging Markets dslnasnaglu RN i ’
o e o o T | coopion -
fususiue lunguilaadningiastinvuswiuassuudn iR M inaumes viugsle mauland v
SR 8 o o m o m Wearable electronics 55% _
ANANFIANITAIN W MINAANTIRTAGEFIUAIRIGLININ NITTIALARLLIN Y 1A AS[aHY
YUEUAgRAIMNTTN
- o Distributed ledger (blockchain) 51% _
Al . p WATENNTEHNLACTENTL Autanomous transport = [

ILO (2016) Aadnluan 10-20 Tdinauiin 56% aasussewianualu ASEAN-5

v CAR A S ~ TECHNOLOGY 3D printing + |
azlffunansznuainnislivueusuazssuudnludf lunisudndudiuaziisnis g hnol

oy 1 i Stationay robos -
AziiaTuNN lUNIAGAAIUNITNNNINARALATNIALBNNINIgINA aausHLAZE Wa WS Technology

L - R Quantum computing 38% _
ALanuazAnds negs1e uazgana & Digital o fand rebot
* 8 Q on-humanoid land robots 34% _
Disruption '
Biotechnology 27% _

wareszimavialanagszaulywivasnis g saad e ruuazauda eyl Humanoid robots s [ G-

MinmEnsiNINLazYNEETIRTIgIne Az Tynsinugamalulagiasulan Aerial and underwater robots - [

Chulalongkorn University
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Andaudaluenisinauszudnaysduaziasesdnsmaiulag Tl 2018 uay 2022 Tl 2022 azfimsvinuszninaaysduas
[Ratio of human-machine working hours, 2018 vs. 2022 Fasans/inalulat Iuanay
(projected)]
asvinee 21 St century 19i@s uazniingu
Human Machine Human Machinea o o o o oy
Reasoning and decision-making = a5anangaaniuade saulanddann

S A e e ” m wiseunsannazsesiy TECHNOLOGY &
Communicating and interacting R Technology & Digital Disruption
Performing physical and manual work activities ”
Identifying and evaluating job-relevant information ”
Performing complex and technical activities ”
Looking for and receiving job-related information q m

2018 2022

Chulalongkorn University
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“The Future of Jobs Report 2018~

Technical Skill

(World Economic Forum) PNHYNIAALATIZTLAZNIAN

NUIRANTTN LAZANAALTS

The Future of Jobs Report 2018 d139ajilsznaunns AasIA

finlannaaouaduluniswmuiinezussanunelull 2565

WU

54% ARIUINNUNINNA [ﬂﬂ\‘]iéﬁ?ﬂﬂ’]?WW%’Wﬂﬂﬂ&V}\mW?

Reskill waz Upskill

Tugaueslnaseau seyinfilsznaunisliinonuidiu 21 st Century: vinszgail

L o Leadership Reskill & Upskill & Multi-skill
ARAARANNLNINIINTIATAN

Uszanmuasaniigns waeaulng AaeFun1awmun Binee
yiamu “Technical Skill” Tasian1zn19an

NATIZILAZNNIAATIUTANIIN LAZANNAALTIATI9AT9A

o v a
fineziunaluiag
FINLNITNIUIINTL Lazmava /

<

way ANAATEN 298D “Human skill” aa1unsnidinla
anlauaransunivesiauls

~ ’ Oy e WueuAlazssuUdn ulR ‘
nnelutl 2022 n91 75% weaLiEmene ilaniiuualilnaiin .

welulagl iu Big data Analytics, Web-enabled

market, Internet of Things (loT), Cloud
computing anlflunszuaunisgsiaiuuna

/
£ g\

S
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Emerging job roles

sunidluaiviasAnssiaanisnstlaqiiuuazauine

Software and Applications Developers and Analysts

Managing Directors and Chief Executives

(Sales and Marketing Professionals

Data Analysts and Scientists

Sales Representatives, Wholesale and
Manufacturing, Technical and Scientific Products

General and Operations Managers

Human Resources Specialists

Financial and Investment Advisers

Assembly and Factory Workers

Financial Analysts

Look to automate the work

Hire new permanent staff with skills relevant to new technologies
Retrain existing employees

Expect existing employees to pick up skills on the job

Hire new temporary staff with skills relevant to new technologies

Outsource some business functions to external contractors

Strategic redundancies of staff who lack the skills to use new technologies

Hire freelancers with skills relevant to new technologies

Emerging skills

10 MnEENNATW NN

Analytical thinking and innovation
Creativity, originality and initiative
Active learning and learning strategies
Technology design and programming
Complex problem-solving

Leadership and social influence

Critical thinking and analysis

Systems analysis and evaluation
Reasoning, problem-solving and ideation

Emotional intelligence

70%
63%

56%

55%

W Likely M Equally likely Unlikely

Transformation

Organization
Development

User and entity big data analytics

Internet of things

App- and web-enabled markets

Machine learning
Cloud computing

Augmented and virtua

Autonomous transport

3D printing

Stationary robots
Quantum computing
Non-humanoid land robots
Biotechnology

Humanoid robots

Aerial and underwater robots

Technology adoption
(share of companies surveyed)
wurldunsUsuldinalulatluasansg

47%

42%

38%

34%

27%

ra
5]
&=

Chulalongkorn University
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AAnannuzdin Mneeidanlsinay

STUDENT

Ernst & Young Removes Degree Classification From Entry

Criteria As There's 'No Evidence' University Equals AUDIRDANNADINITUDIANALTINUTUARITTEN 21
Success

The Huffington Post UK | By Lucy Sherriff v &
Posted: 04/08/2015 14:55 BST | Updated: 04/08/2015 14:59 BST

Tuaunan... auruliitagausanunan

(inwe 21 st century Skill)

GENETIC TESTING

ULTRASOUND (aaﬁﬁﬂﬁﬂ/
NUIITUNTINNUGTW)
(Uananag)
Ernst and Young is not the only company to reach this conclusion. It’s (Hdnanag)
competitor, the audit firm PriceWaterhouseCoopers (PWC) will also be (ﬁﬁmamm/msLLﬂq%uﬂﬂi%ﬂquuaq%u)
Y

scrapping its academic requirements. The firm will no longer use UCAS points
to judge applicants.

PWC said that it wanted to break down barriers and reach out to the thousands - —— u . } o
of young people who rightly thought that a career at PWC was beyond them. ATUNNNNNITANHIUBIUEA A LNADLURUBIADANABING

The pt'lb'lishing firm Penguin R?ndom House UK is a!so removing the degree as YRIARTALEIITU (21 st century Skl")
the minimum requirement for jobs at the company, in order to attract "more

varied" applicants.
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